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FROM THE AMERICAN PEOPLE






ISSUANCE DATE: Immediate
CLOSING DATE: November 16, 2009 [8:00 AM Tbilisi Time]
Subject:  Solicitation No. 114-10-002 for USPSC Senior Competitiveness Advisor, USAID/Caucasus, Tbilisi
Ladies and Gentlemen:

The United States Government, represented by the U.S. Agency for 

International Development (USAID), is seeking applications from qualified U.S. citizens to provide personal services as described in the attached solicitation.

Submittals shall be in accordance with the attached solicitation at the place and time specified.

Applicants should retain for their records copies of all enclosures which accompany their applications.  All applications and the required documents should be submitted to:

Eka Kirvalidze, HR Specialist

USAID/Caucasus

11 George Balanchine Street

0131 Tbilisi, Georgia 

Telephone Number: (+995 99) 544154
Fax Number: +995 32 544145

E-mail: HR-Tbilisi@usaid.gov
Sincerely,

William Hansen
Executive Officer

1. SOLICITATION NO.: 

114-10-002
2. ISSUANCE DATE:  

Immediate 
3. CLOSING DATE/TIME FOR RECEIPT OF APPLICATIONS: 
November 16, 2009 [8:00 AM Tbilisi Time]
4. POSITION TITLE: 

Senior Competitiveness Advisor
5. MARKET VALUE: 

GS-15 ($98,156-$127,604)
6. PERIOD OF PERFORMANCE:  
Two Years

7. PLACE OF PERFORMANCE:
The position is based in Tbilisi, Georgia
8. AREAS OF CONSIDERATION:
U.S. Citizen

9. DIRECT SUPERVISOR:      Chief, Economic Growth Office 
Attached:

Position Description

Evaluation Criteria

Application Instructions

Award of a contract for this position is subject to availability of funding and a decision to proceed with the assistance programs relevant to the position.
Duties and Responsibilities of the Position:

The Senior Competitiveness Advisor (SCA) will be responsible for management, monitoring and evaluation of an expanded range of business and government competitiveness assistance as part of economic growth-related programs undertaken by USAID in the Republic of Georgia. 

The Economic Growth (EG) office is experiencing a significant increase in its budget for the next few years and will initiate a range of activities to assist the Georgian people manage the economic impact of the August 2008 conflict with Russia and global financial crisis, and to regain its prior strong growth.  The challenges are vast and numerous.  

Total outstanding credit to the private sector decreased by more than ten percent during the first six months of 2009.  FDI levels in 2009 are expected to be less than half previous levels.  GDP growth fell to 2.1 percent in 2008 and is currently projected to decline up to 4 percent in 2009.  Increasing shortfalls in government revenues are straining budgets and capacity for service delivery.  Increasing non-performing loan rates are reducing banking sector risk tolerance and constraining access to credit.  Not only are many large and medium sized enterprises struggling to compete and maintain their operations, but small and micro enterprises have been significantly impacted as well.  The World Bank now estimates that total poverty levels will climb from below 24 percent in 2007 to above 27 percent in 2009, and extreme poverty levels will increase from 9 percent to nearly 12 percent in large part due to Georgia’s economic slowdown.  This only compounds the disparity between urban and rural development that has been a characteristic of much of Georgia’s economic growth to date.  These challenges lie on top of long-term structural obstacles to the development of Georgia’s economy. For example, Georgia’s agricultural sector, a source of income for over half the population, remains underdeveloped and uncompetitive.  

However, there remain vast opportunities for continued reform and resumed growth of the Georgian economy.  Over that last 5 years, in partnership with USAID projects Georgia has improved its ranking in the IFC/World Bank Doing Business Survey from 135 to 13 and remains as committed as ever to continue to foster a highly competitive economy that is integrated with Europe and other free market economies.  While there remains much to be done to develop Georgia’s competitiveness, its strategic location and improving infrastructure create great potential for a variety for investment and business opportunities, many of which build upon past USAID and MCC assistance projects.  This is especially evident in relation to trade and transport sectors, but also includes areas related to agriculture, tourism, and IT sectors.

USAID assistance programs will therefore target investment promotion, trade, agriculture (both export and import substitution), lending, customs operations, tax payer services, commercial and banking sector regulation, business/association development, and poverty reduction. Given that the USG is the leading bilateral donor in Georgia, these new USAID programs will be of critical national significance, serve as guideposts for other donor activity, and directly affect the lives of hundreds of thousands of individuals.

The Senior Competitiveness Advisor will be required to have the academic and work experience to provided leadership, management and advice for a broad range of economic growth activities.  He/she should be a recognized leading figure in the field of economic development and in addition to possessing master-level technical knowledge, be an expert at project management and at advising government and private sector officials.  The USG has been a leading donor in assisting the government to implement its revolutionary reform agenda, and USAID programs are recognized by the government of Georgia as one of the most important contributors to Georgia’s economic growth and future stability.  The SCA will therefore be expected to directly collaborate with top level government officials in crafting the next generation of reforms and subsequently indentifying and deploying appropriate technical assistance and support.  The SCA will also be expected to become an expert on the Georgian Business Sector, and be able to develop and guide strategies for private sector development. The SCA will therefore maintain close relations with Ministers, Deputies, Governors, CEOs, and top businesses, and is expected to be a recognized leader by government and business counterparts that is actively sought out for his/her knowledge.  This will place the SEC on the front-lines of major GoG and private sector reforms of national significance and prominence.  

The Georgian economy is currently in a period of rapid transition, and the government of Georgia is an energetic and fast paced reformer.  The SEC will therefore need a highly developed skill set in a broad category of areas including customs operations, trade facilitation, investment promotion, competitiveness analysis, agricultural development, access to finance, tax payer collections, and SME development.  The Mission’s SCA will be expected to be able to respond to rapidly evolving reform priories by providing insights into global best practices and leading efforts with top government officials and business counterparts to chart a path to achieve objectives on a myriad of technically challenging topics.  Finally, the SCA will be expected to serve as a mentor for USAID’s Georgian staff and to actively work to build their management capacity and technical knowledge.

The Senior Competitiveness Advisor will report to the EG office director, but he/she will be expected to operate with great independence in dealing with highly complex programs and high-level government and business counterparts in designing and managing a comprehensive set of technical assistance programs. 

He/she will have the following specific duties.

· Develop, oversee, and/or evaluate programs designed to evaluate the competitiveness of variety of Georgian sectors and assist in the formulation of activities to catalyze their development.  This includes areas related to infrastructure, human capacity (both private sector and governmental), and regulatory environment.  This includes:

· support the growth and development of small and medium-sized enterprises (SMEs) to create new job and business opportunities in Georgia by increasing SME finance, facilitating investment, assisting business associations, promoting entrepreneurial development and skills training, and development of sustainable professional training programs;

·  support expanded production and sales of value-added agricultural and other products, along with providing advisory assistance to the Ministry of Agriculture, Ministry of Economic Development, and Ministry of Finance;

· improve the operating environment for businesses by working with line ministries to strengthen the legislative framework, streamline licensing  procedures, facilitate public-private policy discussions, improve tax and customs administration, and upgrade GOG information technologies and e-government services; and

· improve the economic livelihood in local communities through community investment projects, economic activities and public-private partnerships 

· Liaise with top level government officials including at the governor and minister level.   This includes working to build consensus on topics where there may be disagreement between Georgian government officials; between the USG and Georgian government officials; and/or between private sector actors and Georgian government officials.  In broad terms, the SCA will be expected to maintain detailed knowledge about all EG’s programs as well as related programs of other offices and donors.  Internally, the SCA will work with the Office Director and Mission staff to indentify areas of professional interest that are relevant to program management, and then draw on his/her experience and knowledge to actively develop staff capacity and to support collaboration with other Mission offices. 

· Analyze and supervise the formulation and design of new agricultural and private sector related reform activities which promote stability and growth in the Georgian economy.  

· Develop, supervise and oversee the preparation and maintenance of a management and results information system that will encompass all program monitoring and evaluation reports to track program effectiveness and comply with all USAID reporting requirements. This will include periodic status reporting on current activities as well as all required documentation and close-out reports on activities that have concluded or will be ending in the EG portfolio of activities. 

· Perform other tasks, as requested by Mission management, and which are consistent with the advisory, managerial, and reporting requirements of the position of Senior Competitiveness Advisor.

Current EG programs are described on USAID/Caucasus’s web site at http://georgia.usaid.gov/.  

QUALIFICATIONS

Education/Experience Required for the Position:

This is a senior-level position in a high-profile foreign assistance program that requires extensive knowledge, experience, maturity, and an ability to function in a complex, highly demanding, and often uncertain environment.  
Required qualifications: 

Education: Possession of at least a Bachelor Degree is required.  Higher level degrees, professional certifications, and/or course work related to economics, business, finance, regional studies, law, international relations or other areas related to international economic development is preferred.

Experience: 

· Minimum of twelve years of experience relevant to competitiveness assistance activities, at least eight of which was spent in a developing country context, is required. 

· Mastery of economic growth program strategy, development and implementation related to trade, agriculture, lending, investment, commercial sector regulation, business/association development, poverty reduction, and/or economic development programming in a post conflict environment as recognized by peers and development agencies.

· Experience communicating and negotiating with high-level government officials and leading private sector actors. Demonstrated successes in achieving consensuses on difficult and/or contentious issues.

· Demonstrated experience in leading coordination efforts with other bilateral and multilateral agencies and private sector actors.  

· Experience working with minimal oversight to accomplish complex and demanding tasks that require both technical and managerial expertise.  This includes complex project design; negotiation of new approaches to development with high-level government officials and representatives from the private sector; ability to independently conduct research, analysis and reports that both inform and guide not only USAID program development and direction but top-level USG policy as well.

· Mastery of current economic development programming philosophies, theories, and best practices and demonstrated ability to use this knowledge to develop new and innovate approaches to economic development activities.

· Prior experience in developing and administering program monitoring and evaluation activities.

· Previous experience living under difficult situations.  Ability to resolve potential problems in a team context, while maintaining an aggressive work pace in order to produce results under intense scrutiny and visibility.
· Work experience in transition countries.
Knowledge/Skills:
· Demonstrated skills in developing and maintaining counterpart contacts and relationships at both the senior management and technical implementation levels.  This includes the ability to represent USAID to visiting members of Congress, leading representatives of foreign governments, presidents of large national and international firms, the news media, and at important conferences and meetings.
· Demonstrated skills in successfully leading and managing multi-sectoral and complex projects, and supervising contractors in emerging market situations.  This includes the ability to effectively identify and respond to rapidly changing priorities and evolving needs. 
· Strong communications, interpersonal, teamwork, mentoring and leadership skills.  Ability to prepare reports and technical and policy briefs sometimes with short deadlines.  Experience with the management and leadership of teams.  Ability to interact and work effectively with organizational management and support offices.  Experience and comfort with management information systems.

· Knowledge of program management procedures, and experience with financed projects in line with those described in this position description.

SELECTION CRITERIA

Experience and Knowledge (65%):  At least twelve years of experience, at least eight of which was in a developing country context, in various aspects of economic growth promotion and competitiveness-related activities.  Demonstrated mastery of a broad range of economic growth principles and development best practices.  Demonstrated ability to manage large and complex programs, to lead highly technical discussions, and to provide technical guidance to other experts on a wide variety of economic growth issues.  Demonstrated ability to work under difficult situations requiring an aggressive work pace and under intense scrutiny and visibility.

Communication and Management Skills (35%):  Knowledge of USAID reporting and communication requirements.  Demonstrated ability to develop and implement project monitoring and evaluation plans.  Demonstrated ability to develop and maintain productive relations with counterparts at both the senior policy and technical implementation levels.  This includes contacts with top-level government counterparts, other donors, other USG agencies, and within USAID.  Possession of strong communications (written and spoken), mentoring, interpersonal, teamwork, and leadership skills, as well as the ability to prepare high quality reports and technical policy briefs, often on short notice and with short deadlines.  Experience and comfort with management information systems.

Clearance requirements

The selected candidate must obtain medical and security clearances.
Benefits:  AS A MATTER OF POLICY, AND AS APPROPRIATE, AN INDIVIDUAL MEETING THE REQUIREMENTS OF AN OFFSHORE HIRE USPSC IS NORMALLY AUTHORIZED THE FOLLOWING BENEFITS: 

1. Benefits 

(1) Employee's FICA Contribution  

(2) Contribution toward Health & Life Insurance --50% of Health Insurance Annual Premium (not to exceed $7,750 for a family and $3,410 for employees without dependents) --50% of Life Insurance Annual Premium (not to exceed $500) 

(3) Pay Comparability Adjustment

(4) Eligibility for Worker's Compensation 

(5) Annual & Sick Leave 

(6) Furnished Residence in Tbilisi, Georgia

2. Allowances* (If Applicable):  As a matter of policy, and as appropriate, an offshore USPSC is normally authorized the following allowances:  

(A) Post Allowance (COLA)(Section 220) currently 20 % adjustment

(B) Separate Maintenance Allowance (Section 260)

(C) Education Allowance (Section 270) 

(D) Educational Travel (Section 280) 

(E) Post Differential (Section 500) currently 30% for Tbilisi 
USAID anticipates issuance of a USPSC contract in accordance with AID Acquisition Regulations (http://www.usaid.gov/policy/ads/300/aidar.pdf)  Appendix D pages 124-171, and the CIBs and AAPDs referenced therein.

Federal Taxes: USPSCs are not exempt from payment of Federal Income taxes under the foreign earned income exclusion. 

To apply:

Send . pdf or fax to: 

Attn: Eka Kirvalidze

E-mail: HR-Tbilisi@usaid.gov
USAID/Caucasus

11 George Balanchine Street

0131 Tbilisi, Georgia 

Telephone Number: (+995 32) 544 154; (+995 99) 552956

Fax Number: (+995 32) 544 145

List of Required forms for USPSCs: 

For initial consideration: 
1. OF-612 or SF-171 (may include CV)

  

Upon advice by the Contracting Officer that the applicant is the successful candidate:

2. Contractor Employee Biographical Data Sheet (AID 1420-17) 
3. Contractor Physical Examination (AID Form 1420-62). 
4. Questionnaire for Sensitive Positions (for National Security) (SF-86) 
5. Finger Print Card (FD-258). 
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