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Request for Proposals
To Conduct Police Services Analysis
For the City of Wasco

Release date: July 22, 2009
Closing date: August 21, 2009
Contact person: Jim Zervis, City Manager

Background

The City of Wasco is a growing and vibrant community located in the heart of the
most diversified agricultural region in the world. Wasco nestles cozily among
blooming rose fields, almond and pistachio orchards, sugar beets, and grapes,
many varieties of fruits and vegetables, and white cotton fields. Wasco is
universally known as the Rose Capital of the Nation. The City is a general law
city incorporated in 1945. The City itself has a current population of roughly
19,000 and has annexed the Wasco State Prison providing an additional
statistical base of roughly 6,000.

Strategically located in California's central valley, Wasco is the gateway to the
central coast. A short two hour drive can take you to the beach, the mountains,
or a major metropolitan area. Just 139 miles north of Los Angeles and 257 miles
south of San Francisco, Wasco is only 26 miles from Bakersfield. The City
currently employs 64 full-time staff members who provide services in the areas of
Public Works, Water, Refuse, Sewer, City, Finance, Building Inspection,
Community Development, Animal Control, and Code Enforcement. Fire
protection services are contracted with Kern County Fire Department. Law
enforcement services are contracted with the Kern County Sheriff's Department.
The current contract cost for law enforcement services is $2.9 million for thirteen
(13) deputies, two (2) senior deputies, one (1) sergeant, and three (3) records
clerks.

Introduction

The City was incorporated in 1945, which gives it a long history in all aspects of
local government. In 1981 the City Council decided to disband its own police
force and opt for a contract with the Kern County Sheriffs Department. At that
time, Kern County was able to offer law enforcement services at a lower cost
than a fully funded City police department.

In addition to their other law enforcement duties, Sheriff's deputies began
providing a full range of traffic safety services. All of the officers of the defunct
Wasco Police Department were brought into the Sheriff's Office. In 1984 deputies
assigned to the Wasco City Substation became the first Sheriff's Office personnel
to use radar for traffic enforcement. For a short time the Sheriff's Office continued
to operate the Wasco County Substation from the Shafter Courthouse, and the
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Wasco City Substation from the police department building at 764 E Street in
Wasco. In early 1982 the two stations were combined in the Wasco police
building. This facility was already too small for the clerk, 12 deputies, four senior
deputies, sergeant, and lieutenant then staffing the station. The operation
continued to work from this facility until 1985 when it was moved to the current
location (748 F Street), a refurbished fire station at the corner of 8th and F
Streets. This move brought the station directly across the street from the original
substation of the 1930s. The Wasco Substation is under the command of

the Substations Commander Francis Moore, North Area Lieutenant Curtis
Cornelison and Wasco Substation Sergeant Bryan Armendariz.

Throughout the past twenty-eight years the City of Wasco has remained under
contract with the Kern County Sheriffs Department for law enforcement services
and is currently one of only two remaining cities in Kern County without a local
city police department.

In May of 2009 the City Council Contract Review Committee met and reviewed
the Kern County Sheriff Contract along with other City service contracts. The
Committee has recommended that this Request for Proposal be issued due to
significant cost increases from Kern County and the desire for increased local
control over public safety. Witnessing the City of Tehachapi's successful
transition from a contract City to a City Police Department two years ago further
illustrated the benefits of having a local police force.

The large cost increase associated with the Kern County Sheriff Department
contract has played a significant roll in the decision to evaluate how local public
safety needs are met. This cost increase was first felt in 2005/06 when, under a
new contract, the County policy changed to require the Sheriff to recover all costs
associated with their contracts. The result of this policy change was a cost
increase of roughly 26%.

Financial Conditions

The City is in a good financial position as a result of proper planning and a large
amount of growth. City Staff however remain concerned that the lack of control
over law enforcement costs under the contract poses a long term threat to the
City. The current contract costs for law enforcement services are approximately
$2.9 million. This is approximately 45% of our City's General Fund expenditures.
This percentage has drastically increased over the past few years as a result of
cost reductions throughout all other general fund departments as a result of the
current economic recession coupled with increasing costs under the county
contract.

Police Operations

Under contract, the County provides thirteen (13) deputies, two (2) senior
deputies, one (1) sergeant, and three (3) records clerks, and dispatch services.
This level of service has seemed to be adequate. The number of deputies per
1,000 people is much greater in the City than is provided in the County. However,
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in accordance with this RFP the City is seeking to verify the level of law
enforcement needed within the City.

Scope of Services

Comparison Analysis

The purpose of this study is to evaluate the quantitative and qualitative costs and
benefits of two police force configurations: 1) “all-contract”, or 2) “in-house.”
Based on the comparison analysis, the consultant will recommend which
operational model to implement. The scope of this study also includes preparing
an “Implementation Action Plan” for the force configuration recommended by the
consultant and accepted by the City Council.

The consultant selected to complete the study faces many challenges in under-
taking the scope of work, including:

» Structuring the study to create an “apples-to-apples” comparison from a
“department function” perspective;

e Identifying variables with which to evaluate the different force
configurations and obtaining the necessary data;

* ldentifying credible “comparable cities” (with regard to each operational
model studied), which will serve as reference points for identifying the
‘optimally” sized and scoped Wasco police force. The cities used, along
with other state and/or national data obtained, will form the “industry
standards” utilized in the study;

» Adhering to the time-frames and milestone deadlines prescribed in the
consultant's original proposal,

e Developing reliable cost estimates for the force configurations studied.
One of the configurations (“all contracts”) relies heavily on negotiated
outcomes with Kern County and/or other service providers. Therefore, the
methodology behind the cost estimates developed for these two options
must be clearly stated and agreed upon by the City before being utilized.

Work Product Format

Consultant will provide one (1) unbound copy, twenty (20) bound copies and one
(1) electronic copy of all papers submitted under the Scope of Services. All
papers should be placed in »2” - 1" three-ring binders with the fronts and spines
of all binders clearly labeled. Report sections of each paper shall be tabbed. All
reports should have a Table of Contents highlighting locations of tables, charts
and graphs within the report. Additionally, all reports should contain an
Executive Summary to the extent that recommendations are summarized in an
easy-to-read/use table format, which should be incorporated into the report.

The following guidelines represent the minimum specifications required as
part of the scope of work.

“Process” Note: It is understood that the consultant will solicit City input and/or
require strategic direction from the City at key points during the study. In your
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responses, please identify these “intersection points” with Staff, the Project Team
and City Council.

Phase 1: Evaluation of Existing Conditions & “Assumptions”
Required Elements:

Conduct interviews & focus group sessions with the City Manager, City
Council, and the public concerning desired size and scope of police force
based upon City’s resources & priorities, e.g., amount of time spent on
‘preventative” law enforcement work versus “reactive” work, etc.

Identify variables to be used in the comparison analysis, e.g., crime rate,
population, ratio of “free” versus “committed” time in comparison to
industry standards, the amount of time devoted to “preventative” law
enforcement, etc.

|dentify comparable cities and other labor market data (national, state
and/or local) that will be utilized. Comparable data should be obtained
with regard to the operational models to be studied.

Identify and evaluate growth factors for the department, e.g., State and
Federal mandates that will determine that the police force will be providing
“x" service or function by the year "y"; population growth rate of Wasco;
demographic projections for the City, etc. The relationship between the
growth factors identified in this Phase and the force's projected size and
functions for the two police force configurations are to be studied over a
five (5)-year period.

Determine the size of an appropriately scoped “all-contract force” and “in-
house force” based upon measured data for year one.

Review existing law enforcement contract from policy, programmatic and
legal perspectives.

Consultant will need to obtain City’'s concurrence with consultant's
conclusions before finalizing this Phase’s work product.

Work Product #1: Report submitted in the format specified above containing the
Phase 1 elements.

Phase 2: Comparison Analysis
Required Elements:

Based upon Phase 1 results, determine capital, operations (break out
personnel costs), and maintenance costs of “all-contract” versus “in-
house™ police force configurations for Wasco from the fiscal year 2008-
2009 (baseline year) through FY 2024-2025.

In studying the “in-house” operational models, please highlight if there will
be any growth in non-Police Department operations costs for the City,
e.g., growth in the General Services Department (fleet & facilities),
Administrative Services Department (personnel), Finance Department or
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legal counsel to support a reconfigured contract, in-house or partial-
contract law enforcement operation.

For the “in-house” operational models studied, one-time “start-up costs” or
“transition costs” should be broken out from on-going capital, operations
and maintenance cost estimates. Assumptions for one-time start-up
costs, e.g., starting point and time frame to form a police force, etc.,
should be clearly stated and agreed to by the City before being finalized.

ldentify and evaluate the relationship between the growth factors identified
in Phase 1 and the force’s projected size and functions for the two police
force configurations to be studied for the next five (5) years.

Identify State and Federal grants, foundation funding and/or other non-
General Fund funding sources to help support costs (grants may not be
tailored to all of the operational models studied).

Identify “one-time” or “start-up” costs that may have alternative financing
options to lessen the impact of establishing a new local force, e.g., a
leased vehicle fleet vs. purchased vehicle fleet.

Based upon the two operational models studied and all other aspects of
the study thus far, consultant is to recommend a preferred force
configuration for implementation.

Consultant will need to obtain City's concurrence with consultant’s
conclusions before finalizing this Phase’s work product. As part of the
City's concurrence, all cost estimates must be evaluated with regard to the
City’s long-term financial model.

Work Product #2: Report submitted in the format specified above containing the
Phase 2 elements.

Phase 3: Implementation Action Plan
Required Elements:

Required Tasks/Steps

Time frames (including start date) are required. The City must agree to
this task before finalizing. A gantt chart shall be included with this task.

Start-up/transition/initial year's budget. This item should be developed
closely with the City before finalizing as it will be more detailed in nature
than the “one-time start-up cost estimates” included in Phase 2. This item
includes one-time start-up costs and a first year's budget.

Identification of State and Federal grants, foundation and/or other non-
General Fund funding sources to help offset General Fund costs for start-
up (time frames developed for task listed above should identify and
incorporate application periods for obtaining grants).

Work Product #3: Report submitted in the format specified above containing the
Phase 3 elements.
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RFP RESPONSE FORMAT

The RFP respondent shall submit one (1) unbound and eight (8) bound copies of
the RFP response with all of the information requested. In order to simplify the
proposal evaluation process, the City is seeking RFP responses in the following
format:

*IMPORTANT - Please submit your RFP responses with tabs corresponding
to the lettered items under #2 in the outline below. Use of tabs
corresponding to the outline will assist the review team in evaluating your
firm’s proposal.

1) Cover/Cover Letter
A} Firm/entity name
B) Brief description of the firm/entity
C) Subconsultants or joint venture identified (if applicable to your
proposal)

2) RFP Response
A) Information about the consultant firm(s) including: organizational
structure(s), location of principal office(s), years in business,
number of employees and other pertinent information
B) Key personnel and roles

i. Name of the principal or project manager in the
firm/entity who will have direct and continued
responsibility for the services provided to the City. This
person will be the City Staff’s first point-of-contact on all
matters dealing with the services offered, and will
handle day-to-day activities through to completion.

ii. Outline of responsibilities/roles of firm/entity personnel
with respect to providing the services requested (Note:
if the proposal includes more than one firm/entity,
please identify the responsibilities and roles of each
firm)

il. Experience/resumes of project assignment personnel

C) Qualifications of the Firm/Entity(s)
i. Description of similar project/assignments
ii. Project/assignment references
D) Response to the Scope of Services requested and other key issues
raised in RFP

i. Description of process, key milestones, elements
included in the study, deliverables and ‘“intersection
points” with the City during the course of the study

E) Time Frame for Completion of Phases 1-3

i, Gantt Diagram by month showing completion of key
milestones (phases, tasks and working papers)
assuming a beginning date of October 1, 2009, for
Phases 1-3
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ii. Council meeting dates (1% and 3™ Tuesday of each
month) should be incorporated into the time frames for
completion

F) Cost by Phases and Total Cost

i Include hourly billable rates of all personnel assigned to
the project

it. Include a project contingency breakdown

iii. Include any other billable costs (and corresponding unit
costs) associated with the proposal, e.qg., direct charges
such as copying costs, travel, etc., if applicable (i.e., not
included in the overall proposal cost to the City)

iv. Include a task list tied to billable hours

V. Include a billing schedule tied to the scope of work; this
schedule should show dollar amounts of percentages of
the total contract cost. The billing schedule should be
included in the Diagram referred to in Section E(i)
above.

GENERAL TERMS AND CONDITIONS

Limitation: The Request for Propaosals (RFP) does not commit the City of Wasco
(City) to award a contract, to pay costs incurred in the preparation of the firm’s
RFP response or to procure or contract for services or supplies. The City
reserves the right to accept or reject any or all RFP responses received as a
result of this request, to negotiate with any/all qualified sources or to cancel all or
part of this RFP.

Award: The firm/entity chosen to conduct the management study may be
required to participate in negotiations and to submit such revisions of its
proposals as may result from negotiations. The City reserves the right to award
a contract/select a service provider without discussion based upon the initial
proposals.

Signatures: The consultant's RFP response shall provide the following
information: name, title, address and telephone number of the individuals with
authority to bind the service provider and also who may be contacted during the
period of proposal evaluation. An official authorized to bind the consultant shall
sign the consultant's RFP response.

PROPOSAL SUBMISSION

One (1) unbound original and eight (8) bound, sealed copies of the proposal
must be received no later than 4:30 p.m., August 21, 2009, at the City of
Wasco.

City of Waco
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764 E Street
Wasco, CA 93280

Attn: Jim Zervis, City Manager

o | ate proposals will not be accepted.

SELECTION CRITERIA

In reviewing proposals, a City review team will use a standardized selection:

e Experience and qualifications of staff assigned to the project

* References (particularly municipal agencies) and relevant work performed
for those references

* Firm/entity key personnel accessibility to City Staff

e Willingness and demonstrated ability to meet deadlines

» Demonstrated understanding of issues raised by City in RFP and
completeness in addressing the scope of work

s Program design with regard to involvement of Staff, Project Team and
Council

* Bonus Points (for exceptional responses in relation to the issues raised
in this RFP)

SELECTION PROCESS AND TIME FRAME

July 22, 2009 - Release date of RFPs

August 21, 2009 - RFP responses due no later than 4:30 p.m./PDT

August 24, 2009 - RFP responses distributed to review team

August 25, 2009 - Review team meeting. Scoring and other review team criteria
evaluated.

August 26, 2009 - Letters mailed to firm(s) not scheduled to be interviewed or
not selected

August 31 — September 4, 2009 — Up to the top five (5) RFP respondents’
interviews with review panel

September 7, 2009 - Firm/entity notified of Staff's recommendation to Council

September 8 - 9, 2009 - Contract development
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September 15, 2009 - Council adopts resolution approving a contract with RFP
respondent selected to conduct the police services study

ATTACHMENTS

o City of Wasco organizational chart
¢ Police budget and copy of current contract (including all attachments)
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DEPARTMENT OBJECT DETAIL BUDGET

CITY OF WASCO
ANNUAL BUDGET
FISCAL YEAR 2009/2010

SRR

Stored Vehicles 30410 (% 18,800 | $ 28,600 | $ 29,100 [ § 30,000 | § 30,000
Fingerprint Fees 30470 % 2940 | % 4283 | $ 4920 [ % 4,000 | % 5,000
Court Fines 30430 | % 22,6728 [ § 4,693 | 5 16,925 | § 4,000 | § 5,000
DUI 30440 |5 {10,556)| % 4339 | $ 11,680 | 5 20,000 | 5 30,000
Parking Citations 30450 |5 3730 | & 14,800 | $ 19,089 | $ 17,000 | $ 20,000
Defensive Driving 30460 |8 4121 § - 3 - % - 5 -
Public Safety 30470 | § 3,154 | § 55781 $ 5966 | § 6,000 | $ 6,000
Policing Parcel Tax W75 | 5 - |s 11,251 [ § 3,305 | $ 25,000 | § 25,000
Policing Parcel Tax 06-01 30476 $ 24,479 | § 15,000 | $ 15,000
CDBG Grant 30550 | § - |3 - 13 94,617 | 5 - s -
WUHSD Contribution 33310 |$ - |s 10,000 | % 10,000 | § - s -
Office of Traffic Safety DUI Grant 33315 | % - |s - I8 - s 8103 | § 5,000
Transfer In - Cops 38130 | % 100,000 | § 86,300 | § 104,000 | § 100,000 | $ 100,000
Transfer In - SCPP 38140 | 3 - $ - % 9580 ] % - 5 -
Transfer In Universal Hiring Grant 38150 | % 222400 | § - |3 142822 1 § - | % -
Transfer In Univ. School Grant 38160 | § 111,200 | $ - |8 - |8 - |5 -
Total Revenue $ 478418 | § 169844 | § 296,484 | § 239,103 | § 241,000
|Sheriff Contract Services 50020 |5 2,052,143 | 3 2674720 [ 8 2,748,148 | § 2,936,359 | % 2,905,258
Supplemental Contract Services 50021 5 - $ - 5 25000 | % 10,000
Special Events 50220 [ § 1,869 | § 3360 | % 455 | % 5008 -
Bike Patrel 50260 |5 3,997 [ - s - s - |s -
Radar Repair 50270 | % 177 | § - s - 500 | 5 500
Postage 50290 |8 123 [ % 297 | $ - |5 - 18 -
Office Supplies 50310 |$ 1,007 [ % 1820 | § - s 100 [ 5 100
Misc. 52030 | % - s 696 | & 650 | % 500 § § 500
Capitai Outlay 52040 |35 - I3 - s - |s - s -
Janitorial 52110 | § 979 | 3 1617 | $ 8825 | § 9500 | $ 9,500
Janitoriai Supplies 52115 | % - |s E - Is - |s 1,000
Parking Citations 52160 | § 900 [ 8 1,359 | § - % - |5 -
Oper. Trans Out - Facility Maint. 80550 | % - |5 - s 20,308 | $ 1659 | § 14,752
Transfer Cut - SCPP 81640 | % 5030 | $ - 1% - |8 - |$ -
Transfer Ot - Univ Hiring Grant 81650 | % 32049 | § - 3 - $ B $ -
Tofal Operating Expense $ 2,386,716 | § 2,683,870 | § 2,778,387 | § 2,989,052 | § 2,941,610
[Total Expenditures E 2,386,716 | § 2,683,870 | § 2,778.387 | § 2,989,052 | § 2,941,610
| Total Surpluy/(Deficit) B 908298)| 8 (2514027 8 (2:281,903)] 5 2,749,949)| 5 2.700610)|
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CITY OF WASCO

ANNUAL BUDGET
FISCAL YEAR 2009/2010

STAFFING DETAIL

DEPARTMENT: SHERIFF FUND: 01 DEPT: 140
CONTRACTED EMPLOYEES
e 192 &J‘"

Existing Positions:
Commander 1.00 1.00 1.00 1,00 1.00
Sergeant 1.00 100 1.00 1.00 1.00
Sr. Deputy Sheriff 2.00 200 2.00 2.00 2.00
Deputy Sheriff 11,90 12,00 13.00 13.00 13.00
School Resource Officers 2.00 200 a.00 0.00 0.00
Clerks 3.00 400 4,00 400 4.00
Total Existing Positions 20.60 22,00 2140 21.00 21.00 0.00
Requested New Fositions:
Total Requested New Positions 0.00 0.00 0.060 £.00 0.06 0.00
Total Salaried Employees 20.00 22,00 21.00 21.00 21.00 0.00
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Kern County

Mti_Géé-2005

WASCO CITY CONTRACT

AGREEMENT TO PROVIDE LAW ENFORCEMENT SERVICES
WITHIN THE CITY OF WASCO

THIS AGREEMENT made and entered into thiselb erday of T wed ,
2005 by and between the County of Kem, a political subdivision of th State of
California (hereinafter called “County”), and the City of Wasco, a muricipal corporation
in the County of Kern (hereinafier called “City™).

WITNESSETH:

WHEREAS, pursuant to the authority provided in the Government Code, CITY
and COUNTY desire to contract in order that COUNTY, through Sheriff, will perform
law enforcement services within the CITY

NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:

L. The basic level of services to be provided shall include continuous twenty-four
hour per day patrol service and response to calls at a level not less than that
provided by the Sheriff in adjacent areas of the COUNTY, including related back-
up and auxiliary services such as reserve, Investigative, criminalistic,
supervisorial, and traffic service functions.

Except as altered in accordance with Paragraph 10 hereof, the staffing level of
personnel dedicated to service within CITY shall be, one (1) Sheriff’s Sergeant,
two (2) Senior Deputies, 13 (thirteen) Deputy Sheriff’s and three (3) Substation
Clerks. In addition, this complement of personnel shall be supported by an
appropriate number of Sheriff’s supervisory and management personnel, as
deemed necessary by the COUNTY. It is understood between parties that some of
the Deputy Sheriff positions may be paid by CITY through grants obtained by the
CITY. Should a grant run out, the parties shall meet to determine the future of the
affected position(s) within the contract.

It is agreed that the Sergeant, Senior Deputies, Deputies and Clerks dedicated to
the CITY shall each be scheduled to work forty (40) hours per week, Iess
vacation, sick leave, or any other approved or mandated times away from work
and, except as herein provided, will not be replaced during these periods of
absence. If a deputy is absent due to a work-related injury while performing
duties for the CITY covered by section 4850 of the Labor Code, the deputy will
be replaced after being absent for thirty (30} consecutive working days or, in the
COUNTY’s discretion, the COUNTY will credit the CITY for 1ts contract costs
for the total period of absence.



If a deputy is called to active military duty for more than thirty (30) consecutive
days, the COUNTY shall either replace the position with another deputy or deduct
the cost of the deputy on military leave from the contract for the total period of
time the deputy is on military leave. As of the day the dedicated deputy is
replaced or the dedicated deputy returns to duty in the City of Wasco, the CITY
shall resume paying all costs of the dedicated or replacement deputy as the case

may be.

The deputy in charge may temporarily modify work schedules as necessary to
accommodate unusual circumstances, emergency situations, or other law
enforcement requirements. When such situations occur, the deputy in charge shall
advise the City Manager or his designate of the staffing reduction as soon as

practical.

The law enforcement services to be provided by the COUNTY to the CITY
within the CITY s incorporated area shall include:

A. Enforcement of State Statutes;

B. Enforcement of ordinances of CITY (excluding animal control, building
and construction);

C. Police protection of the type provided by the Sheriff;

D. Traffic enforcement, including the use of radar, with the exception of such
traffic enforcement as may be provided by the California Highway Patrol
on any freeway traversing the CITY or as required by statute;

E. All detective, juvenile and other specialized services provided by the
Sheriff in the unincorporated areas of the COUNTY, such as homicide
investigations and narcotics enforcement;

F. Attendance of the North Area Substation Division Commander or his
designate at meetings of the City Council of CITY and such other
meetings of commissions and boards of the CITY as the CITY may
specify;

G. All other law enforcement services of the type provided by the Sheriff
within the unincorporated areas of the COUNTY.

The Sheriff shall not be required to assume any enforcement duty or function
inconsistent with those performed by the Sheriff under the ordinances of the
COUNTY and the statutes of the State of California.



The Sheniff shall give prompt consideration to all requests of the City Manager
regarding the delivery of general law enforcement services, including staffing
assignments, and make every reasonable effort to comply with requests consistent
with good law enforcement practices and other provisions of this agreement. To
facilitate the timely exchange of such information between the CITY and the
COUNTY, there shall be established an administrative committee consisting of
the City Manager, the North Area Substation Division Commander and the Wasco
City Substation Sergeant. This committee shall meet from time to time for the
purpose of discussing areas of performance covered under this agreement.

For the purposes of performing services and functions pursuant to this agreement,
and only to give official status to such performance, every County Deputy or
employee shall be deemed to be an ex-officio officer of the CITY while engaged
in performing any such service or function which is a municipal function falling
within the scope of this agreement.

The CITY shall have the right to discuss with the COUNTY issues of concern
related to matters covered under this agreement. However, the manner or
rendition of services, the standard of performance, the discipline of employees
and other matters incident to the performance of services, including contro! of
personnel so employed, shall remain under the exclusive control of the Sheriff.
The Shenff shall, however, give extraordinary consideration to requests of the
City Manager which may relate to manner of rendition of services, the standard of
performance, the discipline of deputies and other matters incident to the
performance of services for personnel assigned to the CITY. In the event of a
dispute between the parties as to the duties and functions to be rendered or the
manner of their performance, determinations by the Sheriff shall be final and
conclusive as between the parties.

An inventory of furnishings and fixtures contributed by the CITY and the
COUNTY for purposes of supplying the substation shall be maintained
throughout this agreement. Each party will continue to bear their own costs of
such items and upon termination of this agreement, said items or like kind shall be
returned to the respective agency who had original ownership.

COUNTY shall provide the necessary supplies, equipment services and materials
required for performing its duties under this agreement, mncluding vehicle
acquisition, maintenance, fuel and replacements.

COUNTY and CITY shall determine where such law enforcement quarters are to
be located within the CITY. It is expressly understood that the COUNTY may
use such quarters in connection with the performance of its duties in territory
outside the CITY and adjacent territory, provided however, that the performance
of such non-city duties shall be at no additional cost to the CITY,



At the time of execution of this Agreement, the estimated charge to the CITY for
the services and functions to be performed by the COUNTY at the level of service
agreed upon by the CITY is $2,019,344.00 for the 2005-2006 fiscal year. The
estimated actual cost of the functions and services to be performed by the
COUNTY at the level of service agreed upon by the CITY is $2,361,901.00 for
the 2005-2006 fiscal year. The estimated charge of $2,019,344.00 includes an
agreed upon deferred payment of 75% of all contract costs other than actual
Personnel Costs. Personnel Costs include regular salary, all benefits and
overtime. The actual Personnel Costs will always be paid in full by the CITY for
each fiscal year during the term of this contract.

Beginning in fiscal year 2006-2007, CITY will pay all actual costs of the
functions and services provided in addition to the deferred payment from fiscal
2005-2006. The deferred cost for other services and functions for fiscal 2005-
2006 is $342,557. This amount will be paid by the CITY to the COUNTY over--
the remaining four (4) fiscal years of the contract at a rate of 25% per year which
is $85,639.25 per year. In summary, the intent of this paragraph is that each
deferred payment shall be in addition to CITY paying COUNTY the total actual
cost of COUNTY providing to CITY all functions and services described herein
over the last four (4) fiscal years of the term of this Agreement.

The total cost charged to the CITY does not include expenses attributable to
services or facilities normally provided to all cities within the COUNTY as part of
enforcement duties and functions performed by the Sheriff under the ordinances
and regulations of the COUNTY and the statutes of the State of California. The
method used in arriving at the total cost charged to the CITY, is the application of
the established actual personnel and operational costs (including a nine (9%)
percent overtime factor) associated with maintaining the agreed upon number of
dedicated COUNTY employees assigned to the CITY. This actual cost having
been established by departmental average of total Sheriff’s operational personnel.
The cost formula and its components are set forth in Exhibit “A” hereof which is
attached hereto and incorporated herein by reference.

The rates charged for each function of service shall be analyzed, recomputed, and
revised annually by COUNTY in accordance with the cost accounting procedures
utilized in connection with this Agreement (see Exhibit “A”). The revisions shall
be submitted to the CITY together with explanatory information not later than
April 1 of each year. Absent written objection by the CITY within sixty (60) days
after receipt from the COUNTY of the revised rates, the revised rates shali be
deemed to be incorporated by reference in this Agreement in their entirety to be
effective on the July 1 following.

The CITY shall determine the level of law enforcement service and police
protection required within CITY for the forthcoming year for each year of the
term of the agreement and notify COUNTY thercof by May 1 of each year. The
CITY and COUNTY will meet and confer on CITY staffing levels if the levels



10.

11.

12.

13.

14.

are deemed to be below the safe minimum staffing standard utilized by the
COUNTY to provide effective law enforcement services. Following the
determination of the level of law enforcement service and police protection
mutually agreed upon for the forthcoming contract year, such determination shall
be prepared as an amendment to this Agreement to be submitted to and approved
by the City Council and the County Board of Supervisors in time to be effective
on July 1 of each year.

COUNTY shall render to CITY on a quarterly basis a statement of costs incurred
by CITY for services rendered by COUNTY under this agreement during the
previous quarter. CITY shail pay COUNTY the amount due within thirty (30)
days of receipt of such statement.

The CITY shall bear the additional cost of “Special Event” overtime coverage for
those functions requiring additional law enforcement services, i.e., Wasco Rose
Festival, Christmas Parade, Homecoming, Chile Verde Cook-off, etc. The
Special Event overtime, for a specific event, must have prior approval by the
CITY to qualify as a CITY cost. City will be furnished with an approximation of
required “Special Event™ hours no later than April 1 of each year to be effective
on the July 1 following. The CITY cost shall be computed in accordance with the
hourly overtime rate established in Exhibit “A”, attached hereto and the
COUNTY shall bill the CITY quarterly in accordance with Paragraph 11, hereof,

The CITY, its officers and employees, shall not assume by this agreement any
liability for the direct payment of any salary, wages, or other compensation to any
officer or employee of COUNTY that is performing services hereunder for the
CITY, or for any other liability other than that provided for in this agreement.

COUNTY shall defend, indemnify, and hold harmless the CITY, its agents,
officers; council persons, commissioners, and employees, for any liability for
injury to or death of any person or damage to or loss of any property caused by
any negligent or wrongful act or omission occurring in the performance of this
agreement by COUNTY. The CITY shall defend, indemnify, and hold harmless
COUNTY, its agents, officers, and employees for any liability for injury to or
death of any person or damage to or loss of any property caused by any negligent
or wrongful act or omission occurring in the performance of this agreement by
CITY, its officers, agents, or employees.

CITY, through its City Manager, shall have access to reports and other documents
pertaining to the law enforcement services within the CITY in accordance with
the Public Records Act (Government Code Section 6250 et seq.). COUNTY shall
transmit monthly, to the City Manager, statistical reports on crime occurrence,
traffic incidents, and other contract services within the CITY.



15.

16.

17.

18.

19.

20.

21.

COUNTY shall provide monthly briefings to the City Council regarding law
enforcement activities. COUNTY shall conduct semi-annual sessions with the
City Council for the purpose of setting goals and objectives and evaluating goals
and objectives previously established,

The COUNTY shall provide a procedure by which the City Council is notified or
informed of complaints associated with the COUNTY’s performance under this
agreement, provided, however, that such procedure may exclude those which are
confidential by law.

The COUNTY shall introduce all newly appointed Staff Members at the City
Council meetings.

All vehicles assigned by the COUNTY to the CITY shall be marked with CITY
decals agreed upon by the CITY and COUNTY. The decals shall be paid for by
the CITY.

All work performed hereunder is subject to limitations of Section 23008 of the
Government Code of the State of California, and in accordance therewith, before
any work is performed or services rendered pursuant hereto, an amount equal to
the cost to the CITY must be reserved by the CITY from its funds to ensure
payment for work, service, or materials provided by COUNTY hereunder.

Except as provided for in Paragraph 10 hereof, this agreement shall take effect on
July 1, 2005 and, unless sooner terminated as provided herein, shall terminate on
June 30, 2010. At the option of the CITY with written notice given not less than
one-hundred and eighty (180) days prior to the date of termination and with the
consent of the Board of Supervisors of the COUNTY, it shall be renewable
thereafter for successive periods of not to exceed five years. Either party may
termuinate this contract upon one-hundred eighty (180) days written notice which
notice shall take effect at the end of the fiscal quarter in which the one-hundred
eightieth day falls,

Notices given to parties under this agreement shall be deemed given when
personally delivered to the following officials and places, or forty-eight (48) hours
after deposit in the United States mail, postage prepaid, addressed as follows:

TO THE COUNTY TO THE CITY

Office of the Sheriff Ofiice of the City Manager
Kem County Shertff 746 8" Street

1350 Norris Road P.O. Box 190

P.O. Box 2208 (93308) Wasco, CA 93280

Bakersfield, CA. 93308

Either party may change its address by providing notice to the other party in the
manner herein described.



22,

23.

24,

25.

26.

27.

28.

No waiver with respect to one covenant, term or condition shall be deemed to
constitute a waiver of any other covenant, term, or condition herein, or a waiver
of any prior or subsequent failure to perform such covenant, term, or condition.

The provisions of this agreement shall be binding upon and shall inure to the
benefit of the parties hereto and their respective governing boards, successors,
assigns, and legal representatives. Notwithstanding the foregoing, neither party
may assign its rights or obligations hereunder in whole or in part. ‘

This agreement contains all agreements of the parties with respect to any matter
mentioned herein. No prior agreement or understanding pertaining to any such
matter shall be given effect, and this agreement may only be amended by a
writing signed by the parties.

The invalidity of any provisions of this agreement as determined by a court of
competent jurisdiction shall in no way affect the validity of any other provision
hereof,

Each person executing this agreement represents and warrants that he or she is
authorized by the party for whom he or she is executing this agreement to
execute and deliver this agreement on behalf of same and that this agreement is
binding on same in accordance with its terms and provisions.

The parties hereto agree that the provisions of this agreement will be construed
pursuant to the laws of the State of California. Venue for any legal proceeding
involving this agreement shall be in the courts of Kern County, California.

Time is hereby expressly declared to be of the essence of this agreement and each
and every provision herein.

REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK



IN WITNESS THEREOF, CITY by resolution duly adopted by its council caused this
agreement to be subscribed by its Mayor and attested by its Clerk, and the COUNTY, by
order of its Board of Supervisors, has caused this contract to be subscribed by the
Chairman and the seal of said Board to be affixed thereto and attested by the Clerk of
said Board on the day and year first hereinabove written.

ATTEST:

v A/

City’C]erk V

APPROVED AS TO CONTENT AND
RECOMMENDED:

City nager, City of Wasco

TO FORM:

APPROVED A

CITY OF WASCO

By: M(ﬁ@w

Mayqf}

ATTEST:
Clerk of the Board of Supervisors

By: Kltn condbiatosucre

Deputy Clerk

APPROVED AS TO CONTENT AND

RECOMMENDED:
Kern County Sheriff’s Department

_BF:_ m e (] L Lk

APPROVED AS TO FORM:
Office of the County Counsel

Kern County

BYM A-Qf\ m
\V, 77

COUNTY OF

Chairman, Board of Supervisors
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COMMUNICATION CENTER SALARIES & BENEFITS

Used for Dispatch Costs on Master Worksheet

SALARY REGULAR
EMPLOYEE NAME POSITION ITEM#  RANGE STEP SALARY

1 DIETER MARY E 2460 58.5 E

2 RANKIN JODI DAWSENE 3050 48.5 E

3 VACANT 3164 44.2 A

4 CARTER JUDITH D 3164 442 E

5 EDDY GENA R 3164 442 E

8 MACIAS SABRINA R 3164 44.2 E

7 PICKETT LESLIE A 3164 44.2 E

8 BERTRAND GWENDOLYN S 3164 44.2 E

9 VACANT 3318 54.6 A
10 SINGH SYLVIA B 3318 54.6 E
11 FREDERICK JODI L 3318 54.6 E
12 OLINGER TAMMY S 3318 54.6 E
13 CHASE PATRICIA K 3318 54.6 E
14 LONGWITH CHERYL R 3318 54.6 E
15 MEBANE JENNIFER 3318 52.6 C
16 CHAVEZ CONSUELO 3319 52.6 cC
17 ALLRED KELLY ANN ' 3319 52.6 D
18 BLAKE-LLOBB GLENN L 3319 52.86 D
19 SANDRINI CHYRILL 3319 52.8 E
20 MCCORD REBECCA A 3312 52.6 E
21 VACANT 911 3320 52.6 A
22 MiLLER DANIEL C 3321 50.6 A
23 ACHEN CHRISTINE M 3321 50.6 A
24 COLEMAN LISA 3321 50.6 A
256 CULP TAMARA 3321 50.6 A
26 VACANT 3321 50.6 A
27 VACANT 3321 50.6 A
28 VACANT 3321 50.6 A
28 VACANT 3321 50.6 A
30 BRUCE CHRISTINA MARIE 3321 50.6 C
31 LAURITZEN VANESSA L 3321 50.6 C
32 DERRYBERRY DON MICHAEL 3321 50.8 D
33 CREECH LAURA L 3321 50.6 E
34 HARTMANN KAROLYN W 3321 50.6 E
35 COWAN SCHAEFFER SUSAN LAVAL 3321 50.6 E
36 MORGAN GLORIA A a3z1 50.6 E
37 TROUT MICHELE C 3321 50.6 E
38 KOBER STACY LEIGH 3321 50.8 E
39 PINON SYLVIA 3321 50.8 E
40 NELSON KATIE E 3323 48.6 A
41 PATRICK MISTY ANN 3323 486 A
42 VACANT 3328 47.6 A
43 VACANT 3328 47.6 A
44 WULFEKUEHLER TAMMY L 3328 47.6 B
45 EGELSTON ALICE G 3328 47.6 B
48 MATTHEWS MICHELLE K 3328 47.6 C
47 COFFEE JENNIFER LYNN 3328 47.6 C
48 GORETSKI JENNY REBECCA 3328 47.8 C
49 FUQUA DANIEL F M 4453 65.8 E



LONGEVITY
PAY

KERNFLEX
KEY 6580

PREMIUM
PAY

TOTAL
REG. SAL
KEY 6110

$58,917.31
$36,495.30
$23,184.74
$29,450.68
$29,434.92
$28,868.86
$28.302.81
$28,302.81
$39,731.78
$48,502.58
$50,442 68
$48,502.58
$51,412.74
$50,442 68
$41,712.16
$38,998.80
$42,885.20
$42,044.32
$43,897.77
$42.857.77
$35,950.60
$32,764.53
$32,764.53
$32,764.53
$32,764.53
$32,545.79
$32,545.79
$32,545.79
$32,545.79
$37,399.57
$37,399.57
$30,534.59
$36,730.42
$4D,525.02
$41,319.63
$39,730.42
$41,319.63
$39,730.42
$40,382.64
$30,000.36
$29,596.15
$28,022.85
$28,022.85
$30,024.26
$29,827.12
$35,555.95
$31,716.71
$31,716.71
$91,577.18




UNEMP, RETIREE

FICA FICA 2 RETIREMENT COMP MEDICAL DENTAL MEDICAL
KEY 6410 KEY 6420 KEY 8570 KEY 6510 KEY 6530 KEY 6550

20.97% 0.58% 0.83% $9,523.00 $0.00
$3,652.87 $854.30 $10,876.14 $269.16 $9,652.93 $0.00 $357.42
$2,262.71 $529.18 $6,737.03 $163.46 $9,652.93 $0.00 $357.42
$1,437.45 $336.18 $4,279.90 $105.82 $9,652.93 $0.00 $357.42
$1,780.87 £418.60 $5,329.19 $129.30 $9,652.93 $0.00 $357.42
$1,824.67 $426.81 $5,433.60 $129.30 $9,652.03 $0.00 $357.42
$1,789.87 $418.60 $5.329.19 $129.30 $9,652.93 $0.00 $357.42
$1,754.77 $410.39 $5,224.70 $129.30 $9,652.93 $0.00 $357.42
$1,754.77 $410.39 $5,224.70 $129.30 $9,652.93 $0.00 $357.42
$2,463.37 $576.11 $7.334.49 $181.51 $9.652.93 $0.00 $357.42
$3,007.16 $703.29 $8,053.58 $221.58 $9,652.93 $0.00 $357.42
§3,127.45 $731.42 $9,311.72 $221.58 $9,652.63 $0.00 $357.42
$3,007.16 $703.29 $8,953.58 $221.58 $9,652.93 $0.00 $357.42
$3,187.59 $745.48 $9.490.79 $221.58 $9,652.93 $0.00 $357.42
$3,127.45 $731.42 $9,311.72 $221.58 $0,652.93 $0.00 $357.42
$2,586.15 $604.83 $7.700.07 $190.56 $9,652.93 $0.00 $357.42
$2,479.93 $579.98 $7,383.78 $182.73 $9,652.93 $0.00 $357.42
$2,658.88 $621.84 $7,916.61 $192.08 $9,652.93 $0.00 $357.42
$2,606.75 $609.64 $7,761.38 $192.08 $9.652.93 $0.00 $357.42
$2,721.66 $636.52 $8,103.53 $200.55 $9,652.93 $0.00 $357.42
$2,721.66 $636.52 $8,103.53 $200.55 $9,652.93 $0.00 $357.42
$2,229.50 $521.41 $6,638.14 $164.27 $9,652.93 $0.00 $357.42
$2,090.74 $488.06 $6,225.00 $154.08 $9,652.93 $0.00 $357.42
$2,031.40 $475.09 $6,048.33 $149.68 $9,652.93 $0.00 $357.42
$2,031.40 $475.00 $6,048.33 $149.68 $9,652.93 $0.00 $357.42
$2,031.40 $475.00 $6,048.33 $149.68 $9,652.93 $0.00 $357.42
$2,017.84 $471.91 $6,007.95 5148.68 $9,652.93 $0.00 $357.42
$2,017.84 $471.91 $6,007.95 $148.68 $9.652.93 $0.00 $357.42
$2,017.84 $471.91 $6,007.95 $148.68 $9,652.93 $0.00 $357.42
$2,017.84 $471.91 $6,007.95 $148.68 $9.652.93 $0.00 $357.42
$2,318.77 $542.29 $6,903.96 $170.86 $9,652.93 $0.00 $357.42
$2,318.77 $542.29 $6,903.96 $170.86 $9,652.93 $0.00 $357.42
$2,451.14 $573.25 $7.298.09 $180.61 $6,652.93 $0.00 $357.42
$2,463.29 $576.09 $7,334.23 $181.51 $9,652.93 $0.00 $357.42
$2,512.55 $687.61 $7,480.92 $181.51 $9,652.03 $0.00 $357.42
$2,561.82 $599.13 $7,627.60 $181.51 $9.652.93 $0.00 $357.42
$2,463.29 $576.00 $7,334.23 $181.51 $9,652.93 $0.00 $357.42
$2,561.82 $599.13 $7,627.60 $181.51 $9,652.93 $0.00 $357.42
$2,463.29 $576.09 $7.334.23 $181.51 $9,652.93 $0.00 $357.42
$2,503.72 $585.55 $7,454.64 $181.51 $9,652.93 $0.00 $357.42
$1,860.02 $435.01 $5,538.07 $137.06 $9,652.93 $0.00 $357.42
$1,834.95 $429.14 $5,463.45 $135.21 $9,652.93 $0.00 $357.42
$1,737.42 $408.33 $5,173.02 $128.02 $9,652.03 $0.00 $357.42
$1,737.42 $406.33 $5,173.02 $128.02 $9,652.03 $0.00 $357.42
$1,917.30 $448.40 $5,708.62 $141.28 $9,652.93 $0.00 $357.42
$1,849.28 $432.49 $5,506.08 $136.26 $9,652.03 $0.00 $357.42
$2,204.47 $515.56 $6,563.63 $147.67 $9,652.93 $0.00 $357.42
$1,966.44 $450.89 $5,854.91 $144.90 $9,652.93 $0.00 $357.42
$1,966.44 $459.89 $5,854.91 $144.90 $9,652.93 $0.00 '$357.42

$5,449.80 $1,327.87 $26,126.97 $387.35 $0,652.93 $0.00 $357.42



TOTAL

SALARIES TOTAL
& BENEFITS SAL & BEN
$306.00
$84,580.13 $84,580.13
$56,188.03 $56,198.03
$38,354.54 $39,354.54
$46,546.18 £46,546.18
$47,260.03 $47,260.03
$46,546.18 $46,546.18
$45,832.32 $45,832.32
$45,832.32 $45,832.32
$60,297.62 $60,297.62
$71,398.54 $71,398.54
$73,845.20 $73,845.20
$71,398.54 $71,398.54
$75,068.53 $75,068.53
$73,845.20 $73,845.20
$62,804.12 $62,804.12
$60,635.57 $60,635.57
$64 284.95 $64,284.96
$63,224 .51 $63,224.51
$65,570.37 $65,570.37
$65,570.37 $65,670.37
$55,523.28 $55,523.28
$52,680.63 $52,680.63
$51,479.39 $51,472.39
$51,479.39 $51,479.39
$51,479.39 $51,479.39
$51,202.53 $51,202.53
$51,202.83 $51,202.53
$51,202.53 $51,202.53
$51,202.53 $51,202.53
357,345 81 $57,345 81
$57,345.81 $57,345.81
$60,048.04 $60,048.04
$60,295.88 $60,295.89
$61,207.97 $61,287.97
$62,300.05 $62,300.05
$60,295.80 $60,205.89
$62,300.05 $62,300.05
$60,295.89 $60,295 .89
$61,118.41 $61,118.41
$47,080.86 $47,980.86
$47,469.26 $47 469.26
$45,477.95 $45,477.98
$45,477.98 $45,477.98
$49,150.21 $48,150.21
$47,761.60 $47,761.60
$54,997.63 $54,097.63
$50,153.19 $50,153.19
$50,153.19 $50,153.19
$134,879.52 £134,879.52
$2,863,700.68
$15,433.15

$2,844,267.53
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Kern County

ALy Y 7-300 ?
AMENDMENT NUMBER 1
TO WASCO CITY CONTRACT
AGREEMENT TOQ PROVIDE LAW ENFORCEMENT SERVICES
WITHIN THE CITY OF WASCO

THIS AGREEMENT made and enicred into this 2¢-2ay of April, 2007 by and
between the County of Kem, 2 political subdivision of the State of California {hereinafier
called “County™), and the City of Wasco, a municipal carporation in the County of Kem
(hereinafter called “City™);

WIINESSETH:

WHEREAS, City and County entered into Agreement No. 666-2005 dated July
26, 2005 (the “Agreement™) which is on file with the Cletk of County's Board of
Supervisors and incorporated herein by this reference; and

WP[EREAS.CH‘YdeOUNTchsimLomnd&nAml to dedicate one
additional Deputy Sheriff and one additional Office Services Technician (Substation
Chrks)topmvidemimswCITYupmvidndforinuwAgmemcnlmd to amend the
sums and payments due COUNTY accordingly;

NOW, THEREFORE, THE PARTIES MUTUALLY AGREE AS FOLLOWS:
L Sectiontof:!wAgtecmemishﬂ'cbyanmdedtom-dufnﬂowsz

L. The basic level of services to be provided shall include continuous twenty-
rwrhwrpcrdzypaudmimmdrupomwcﬂkualcvcl-notm than that
provided by the Sheriff in adjacent areas of the COUNTY, including related back-
up and auxiliary services such ag rescrve, investigative, criminalistic,
supervisorial, and traffic service functions.

Except as altered in accordance with Paragraph 10 hereof, the staffing level of
persanne! dedicated to service within CITY shall be, one (1) Sheriff's Sergeant,
two (2) Senior Deputies, 14 (fourteen) Deputy Sheriff's and four (4) Substation
Clerks. In addition, this complement of personnel shall be supported by an
appropriate number of Sheriff's supervisory and management personnel, as
deemed necessary by the COUNTY, It is understood betweea parties that some of
the Deputy Sheriff positions may be paid by CITY through grants obtained by the
CITY. Should a grant run out, the parties shall meet to determine the future of the
affected position(s) within the contract.

It is agreed that the Sergeant, Senior Deputies, Deputies and Clerks dedicated to
th:CWY&hﬂlmhhsc!wduledmworkfoﬂy(ﬂ)hourspermk.less



vacation, sick leave, or any other approved or mandated times away from work
and, except as herein provided, will not he replaced during these periods of
absence. If a deputy is absent due 1o a work-related injury while performing
duties for the CITY covered hy section 4850 of the Labor Code, the deputy wilj

If a deputy is called 10 active military duty for more than thirty (30) consecutive
days, the COUNTY shali either replace the position with another deputy or deduct
the cost of the deputy on military leave from the contract for the total period of
lime the deputy is on milltary leave. As of the day the dedicated deputy is
replaced or the dedicated deputy returns (o duty in (he City of Wasco, the CITY
shall resume paying alf costs of the dedicated or replacement deputy as the case

nuty he,

The deputy in charge may temporarily modify work schedules as necessary to
accommodate  unusual  circumstances, emergency  situations, or other law
enforcement requirements. When such siluations oceur, the depuiy in charge shall
advise the City Manager or his designate of the staffing reduction as soon us
practical.

2 County will provide City one additional Deputy Sheriff and one
additional Office Services Technician as spon as personnel can be made available
and, of course, will not bill City therefore unti! the employees start actual work.

3 Exhibit “A” of the Agreement is amended to add onec Deputy
Sheriff and one Office Services Technician as shown in exhibit “A” hereof which
is attached hereto and incorporated herein by this reference,

4. Except as amended by this Amendment Number 1, each provision,
term and condition in the Agreement sha# remain in full force and effect.

REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK



IN WITNESS THEREOF, CITY by resolution duly adopted by its council caused this
agreement to be subscribed by its Mayor and auested by its Clerk, and the COUNTY, by
order of its Board of Supervisors, has caused this contruct to be subscribed by the
Chairman and the seal of said Board 10 be affixed thereto and attested by the Clerk of
said Board on the day and year first hereinabove wrilten.

ATTEST: ATTEST: 4
Clerk of the Board of Superv RS
/&éz\—/m//’ ‘5
g, L 77, By:_Y{ate.) Mw |
City Clerk ( Depiity Clerk

APPRQVED AS TO CONTENT AND

APPROVED AS TO CONTENT AND

RECOMMENDED: RECOMMENDED:
Kern Founty Sheriffs Office
By: )&? /)W
Cily Manager, City of Wasco
APPROVED AS TO FORM: APPROVED AS TO FORM;
Office of the County Counsel
Kern County A'QY
By:_éMfzan/ By: M
City Attorney, CMI Wasco U U
CITY OF WASCO COUNTY OF KERN
By:OQ"\mL\
Chairman, Board of Supervisors

JRE rid 1A930)
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746 Bth Street P.O. Box 180 Wasco, California 83289
Fax (881) 788-5411

[T S MOSE GANIA, OF UNE AT

Re: Agreement dated April 3, 2007
City of Wasco
County of Kern

April 4, 2007

Commander Joe Pilkington

Enclosed is the original ofﬂwAmmemvdtht!uCityomedeheCoumyof
Kern for Law Enforcement Services.

Please send s fully executed copy to us for our records.
Thmkyouinaﬂvmefofyouexpedimtcmofthﬂedmments.

e e . 'Hu’ ""‘ly ﬂ"itﬁ a ﬂlﬂ‘ﬁﬂuﬂ: —
Flar Pulice Hubir, bt Ly Lieth Amipal Ihat &
Friganey Pl c'fc;m Serwces Works Aginigislraion Pﬂysonuel Conlrol Rije Eangnce Utililigs
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