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Invitation to Bid # 3990                                                                                    DUE: Friday, January 19, 2009, 2:00 P.M.
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December 19, 2008
CITY OF ANN ARBOR

INVITATION TO BID NUMBER. ITB-3990
GEOGRAPHIC INFORMATION SYSTEM DATA DEVELOPMENT
DUE: FRIDAY, JANUARY 19, 2009 AT 2:00 P.M.

GENERAL:  The City of Ann Arbor’s Procurement Unit is soliciting invitations to bid for Geographic Information System Data Development as specified below. Sealed bids will be received by the Procurement Unit on or before 2:00 P.M., Friday, January 19, 2009, at which time they will be opened and publicly read aloud.  No bidder may withdraw their bid within 60 days after the date set for the opening thereof.  Respondents agree to honor their bids for a period of 90 days from the bid due date.  All bids become the property of the City of Ann Arbor once received, whether awarded or rejected. Late bids will not be considered.
CONTACT PERSON:  If there are any questions concerning this bid, please contact Merle Johnson within the Information Technology Services Unit at mjohnson@a2gov.org.  Information and samples of reference data such as control stations, terrain model, tiling structures and project area is available upon request on or before 5:00 P.M., Friday, January 9, 2009.
COPIES OF BID: The bidder will be required to return the original plus four (4) copies of the bid.  The originals must be clearly marked “ORIGINAL”.  All envelopes must be clearly marked “GEOGRAPHIC INFORMATION SYSTEM DATA DEVELOPMENT, BID Number ITB-3990.  We cannot be responsible for any bid not marked as stated.  

COMPLIANCE REQUIREMENTS: If total costs of all services rendered by the selected Bidder to the City of Ann Arbor in the last 12 months exceed $10,000 in combination with this bid, Bidder will be required to comply with the City Living Wage Ordinance.  Human Rights compliance is required for all services valued over $10,000.  If total costs of all services rendered in connection with this bid to the City by the Bidder exceed $25,000, City Council approval will be required.  We have enclosed our Human Rights Contract Compliance and Living Wage Compliance Forms (Attachment C) to be filled out and returned with your bid.  Submittal of these forms with your bid is not a requirement of this bid; however, the selected bidder is required to complete the forms no later than 5 business days after the opening of the bids.
NON-DISCRIMINATION BY CITY CONTRACTOR(S):  All contractors proposing to do business with the City of Ann Arbor, except those specifically exempted by regulations promulgated by the Administrator and approved by City Council, shall receive approval from the Human Resources Director prior to entering into a professional services agreement with the City.  Said firms shall take affirmative action to insure that applicants are employed and that employees are treated during employment in a manner which provides equal employment opportunity and tends to eliminate inequality based upon race, national origin or sex. (See excerpt of Fair Employment Practice in Attachment C).

LIVING WAGE: All contractors proposing to do business with the City of Ann Arbor, except those specifically exempted by City Code, agree to comply with the living wage provisions of Chapter 23 of the Ann Arbor City Code and, if a “covered employer” as defined therein to pay those employees providing services to the City under this agreement a “living wage” as defined in Chapter 23 of the Ann Arbor City Code; and, if requested by the City, provide documentation to verify compliance.  (See excerpt of Chapter 23 of Ann Arbor City Code in Attachment D.)

SALES TAXES: Under State Law, the City is exempt from the assessment of State Sales Tax on its direct purchases.  Contractors who acquire materials, equipment, supplies, etc. for incorporation in City projects are not likewise exempt.  State Law shall prevail.  No extra payment will be allowed under the Contract for failure of the Contractor to make proper allowance for taxes it must pay.

COST LIABILITY: The City accepts no financial responsibility for costs incurred by any Bidder in responding to the solicitation.  By responding to the solicitation, the bidder agrees to not hold the City responsible if parties other than the City obtain material from its submission without their consent.
CONFLICT OF INTEREST: Bidder certifies it has no financial interest in the products or services to be provided under this agreement other than the compensation specified in the bid.  Bidder further certifies that it presently has no personal or financial interest, and shall not acquire any such interest, direct or indirect, which would conflict in any manner with its performance of the requirements under the bid.

INDEPENDENT COST DETERMINATION: 

1. By submission of a bid, the submitter certifies, and in the case of a joint bid, each party thereto certifies as to its own organization, that in connection with this bid:

a. They have arrived at the costs in the bid independently, without consultation, communication, or agreement, for the purpose of restricting competition as to any matter relating to such fees with any other bid submitter of with any competitor.

b. Unless otherwise required by law, the costs that have been quoted in the bid have not been knowingly disclosed by the submitter and will not knowingly be disclosed by the submitter prior to award directly or indirectly to any other prospective submitter or to any competitor.

c. No attempt has been made or shall be made by the bid submitter to induce any other person or firm to submit or not submit a bid for the purpose of restricting competition.

2. Each person signing the bid certifies that he or she is the person in the bid submitter’s organization responsible within that organization for the decision as to the fees being offered in the bid and has not participated (and will not participate) in any action contrary to 1.a, b, or c above.

3. A bid will not be considered for award if the sense of the statement required in the Cost Analysis portion of the bid has been altered so as to delete or modify 1.a, c, or 2 above.  If 1.b has been modified or deleted, the bid will not be considered for award unless the submitter furnishes with the bid a signed statement which sets forth in detail the circumstances of the disclosure and the Issuing Office determines that such disclosure was not made for the purpose of restricting competition.

PROJECT SPECIFICATIONS: Specifications referred to herein are used to indicate the desired standards, content and project methodology to be used.  Any deviations from the specifications must be fully described on an attached sheet, noting whether it meets or exceeds the City’s specifications.  Alternate suggestions may be offered if deviations from specifications are minor and if all deviations are properly outlined on an attached sheet.  Failure to outline all deviations may be grounds for rejection of your bid.  

PROJECT PARAMETERS

PROJECT SPECIFICATIONS
Data Acquisition Area
Provide image and vector data products for a project area of approximately 56 square miles consistent with the existing City of Ann Arbor GIS Large Scale database (See Figure 1).
Image Data Description
Color and Color IR digital ortho-imagery with 6 inch pixel resolution in an ESRI compatible format, uncompressed .tif and associated tfw files in a manner consistent with existing 2,000’ by 3,000’ tiling structure.

Image Data Acquisition
Acquire the Color and Color IR digital ortho-imagery with ONE planned flight in early 2009 using a Digital Aerial Camera which meets or exceeds specifications for a Leica ADS40 SH51 or DMC System by Intergraph-Z/I Imaging.

Data Acquisition Standards
Meet or exceed National Map Accuracy Standards for 1” = 100’ mapping for content and accuracy for digital ortho-imagery and vector data acquisitions.  Provide City with Camera Calibration Certificate, project planning materials such as control and flight line diagrams and a project delivery schedule for approval.
Special Acquisition Concerns
Recognize the unique and limited window of opportunity for aerial data acquisitions in the southeast Michigan area and monitor weather conditions accordingly to ensure a successful data capture mission.
Vector Data Specifications
Delineate Impervious, Pervious and Water Surface areas in an ESRI compatible format, a polygon data layer based upon the Color IR digital ortho-imagery mentioned above and LIDAR data if available at the time in a manner consistent with existing 16,000’ by 24,000’ tiling structure.

Data Product Delivery
Provide image and vector data products in an agreed upon manner and in a City approved ESRI compatible format consistent with City GIS data storage in a Windows Server and ArcSDE software environment.  Data will be provided in the Horizontal Datum NAD83 Michigan State Plane South Zone and in the Vertical Datum NAVD88 in units of International Feet.
QUOTATION: We hereby offer to acquire and deliver GIS Data Development products as per City of Ann Arbor specifications at a cost of:

$                                                Color and Color IR digital ortho-imagery, 263 tiles.
$                                                Impervious, Pervious and Water Surface polygon data layer, 9 tiles.
$ _______________________ Bid Total

EXCEPTIONS TO SPECIFICATIONS (list here, attach additional sheet(s), literature and samples):

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

ACCEPTANCE: The City will review all products received in a timely manner.  This review includes preliminary samples and final digital products for accuracy, content and format.  The contractor will be responsible for correcting errors and other inconsistencies that represent noncompliance with the specifications agreed upon at their expense.

ERRORS/OMISSIONS/DISCREPANCIES:  Any errors, omissions or discrepancies in the specifications discovered by a prospective bidder and/or service provider shall be brought to the attention of Merle Johnson within Information Technology Services Unit at (734) 794-6550 Ext 45515 as soon as possible after discovery.  Further, the bidder or vendor shall not be allowed to take advantage of errors, omissions or discrepancies in the specifications.

DEFAULT:  Is defined as the failure of the bidder to fulfill the obligations of the contract, including but not limited to: failure to deliver on time or the unauthorized substitution of articles other than those quoted and specified on the contract; or failure to deliver specified quantities (repetitive shortages).  If continued abuse of any or all of the above conditions persist, the City of Ann Arbor will notify the contractor in writing.  The contractor will be given thirty (30) days to correct this "Default" condition.  Failure to do so within the specified period will result in the City's canceling the contract and procuring the articles or services from other sources and hold the contractor responsible for any excess cost occasioned thereby.

TERMINATION:  The City of Ann Arbor reserves the right to terminate any award to the bidder for cause, without any liability, upon 30 days notice from the Service Area Administrator or his authorized representative (see Default above).

PRODUCT DELIVERY:  GIS Data Development image and vector data products will be delivered in an agreed upon manner and according established project schedule to:


City of Ann Arbor


Attn: Merle Johnson

Information Technology Services Unit

100 North Fifth Avenue


Ann Arbor, MI      48104

______ We can meet delivery schedule.

______ We cannot meet the above delivery schedule, but we offer the following:

_______________________________________________________________

_______________________________________________________________

NOTE:  The City of Ann Arbor reserves the right to reject bids which offer an unsatisfactory delivery schedule.

AWARD:  All submissions shall be evaluated with the emphasis placed on the Bidder’s ability to meet the City’s requirements, the completeness of the bid, cost, and the criteria specified below.  A Selection Committee composed of staff members from Information Technology Services Unit will evaluate responses to this solicitation.   Submissions will be evaluated through a weighted point system that will include the areas outlined:

1. Quality, Completeness, Clarity and Accuracy of Bid (30 pts)

2. Qualifications and Experience of Company (25 pts)

3. Vendor Presentation(s). (20 pts)

4. Cost alignment with budget limitations and fiscal necessity. (25 pts)

The award will be to the Bidder with the highest total score, or in any manner deemed to be in the best interest of the City of Ann Arbor.  The City will have the option of modifying project specifications as determined by budget constraints.
RESERVATION OF RIGHTS: The City of Ann Arbor reserves the right to accept any bid or alternative bid in whole or in part, to reject any or all bids, to waive irregularities and/or informalities in any bid, and to make the award in any manner deemed in the best interest of the City.

NOTE:  Previous relevant experience and performance will be a factor in making the award.

REFERENCES: Bidders must supply the City with a list of at least three public agencies or companies for which the Bidder has successfully completed GIS Data Development projects that are similar in size and complexity to City specifications for this project.  Any major difference between the Bidder’s bid to the City and these companies must be noted.  Failure to list references will result in your company being disqualified.
_______________________________________________________________

_______________________________________________________________

_______________________________________________________________

PLEASE CHECK:

We have read the attached specifications thoroughly?

     _____ Yes         _____ No

Are all exceptions to the attached specifications properly outlined?

     _____ Yes         _____ No

The undersigned agrees that if the bid is accepted by the City of Ann Arbor within sixty (60) days of the bid opening, a binding contract will be in effect for the delivery of the goods in accordance with the bid.

Therefore, I/we, the undersigned, hereby agree to provide the services and materials as specified if an award is made to my firm without any additional charges, terms, and/or conditions.

COMPANY NAME*: _________________________________________________________________
STREET/P.O. BOX: _________________________________________________________________
CITY, STATE, AND ZIP CODE:  _______________________________________________________
DATE: __________________ TELEPHONE: ____________________  FAX: ____________________

AUTHORIZED SIGNATURE: ____________________________________________________

PRINTED NAME OF SIGNER:  ___________________________________________________

TITLE OF SIGNER: _____________________________________________________________

*NOTE: If the RESPONDENT is a corporation, the legal name of the corporation shall be set forth above together with the signature of authorized officer or agents.  If RESPONDENT is a partnership, the true name of the firm shall be set forth with the signature of the partners authorized to sign contracts on behalf of the partnership.  If RESPONDENT is an individual, their signature shall be placed above.

FIGURE 1
Project Boundary and 2000’ x 3000’ Tile Structure
[image: image2.jpg]


 

ATTACHMENT C

FAIR EMPLOYMENT PRACTICE

The consultant, its agents or sub-contractors, shall comply with all requirements of Chapter 112 of Title IX of the Code of the City of Ann Arbor and in particular the following excerpts therefrom:

9:161
NONDISCRIMINATION BY CITY CONTRACTORS
(1)
All contractors proposing to do business with the City of Ann Arbor shall satisfy the nondiscrimination administrative policy adopted by the City Administrator in accordance with the guidelines of this section. All contractors shall receive approval from the Director prior to entering into a contract with the City, unless specifically exempted by administrative policy.  All City contractors shall take affirmative action to insure that applicants are employed and that employees are treated during employment in a manner which provides equal employment opportunity and tends to eliminate inequality based upon race, national origin or sex.

(2)
Each prospective contractor shall submit to the City data showing current total employment by occupational category, sex and minority group.  If, after verifying this data, the Director concludes that it indicates total minority and female employment commensurate with their availability within the contractor's labor recruitment area, i.e., the area from which the contractor can reasonably be expected to recruit, said contractor shall be accepted by the Director as having fulfilled affirmative action requirements for a period of one year at which time the Director shall conduct another review.  Other contractors shall develop an affirmative action program in conjunction with the Director.  Said program shall include specific goals and timetables for the hiring and promotion of minorities and females.  Said goals shall reflect the availability of minorities and females within the contractor's labor recruitment area.  In the case of construction contractors, the Director shall use for employment verification the labor recruitment area of the Ann Arbor-Ypsilanti standard metropolitan statistical area. Construction contractors determined to be in compliance shall be accepted by the Director as having fulfilled affirmative action requirements for a period of six (6) months at which time the Director shall conduct another review.

(3)
In hiring for construction projects, contractors shall make good faith efforts to employ local persons, so as to enhance the local economy.

(4)
All contracts shall include provisions through which the contractor agrees, in addition to any other applicable Federal or State labor laws:

(a)
To set goals, in conference with the Human Resources Director, for each job category or division of the work force used in the completion of the City work;

(b)
To provide periodic reports concerning the progress the contractor has made in meeting the affirmative action goals it has agreed to;

(c)
To permit the Director access to all books, records and accounts pertaining to its employment practices for the purpose of determining compliance with the affirmative action requirements.

(5)
The Director shall monitor the compliance of each contractor with the nondiscrimination provisions of each contract.  The Director shall develop procedures and regulations consistent with the administrative policy adopted by the City Administrator for notice and enforcement of non-compliance. Such procedures and regulations shall include a provision for the posting of contractors not in compliance.

(6)
All City contracts shall provide further that breach of the obligation not to discriminate shall be a material breach of the contract for which the City shall be entitled, at its option, to do any or all of the following:

(a)
To cancel, terminate, or suspend the contract in whole or part and/or refuse to make any required periodic payments under the contract;

(b)
Declare the contractor ineligible for the award of any future contracts with the City for a specified length of time;

(c)
To recover liquidated damages of a specified sum, said sum to be that percentage of the labor expenditure for the time period involved which would have accrued to minority group members had the affirmative action not been breached;

(d)
Impose for each day of non-compliance, liquidated damages of a specified sum, based upon the following schedule:

	
Contract Amount
	Assessed Damages

Per Day of

Non-Compliance

	$    10,000 -    24,999

     25,000 -    99,999

   100,000 -   199,999

   200,000 -   499,999

   500,000 - 1,499,999

1,500,000 - 2,999,999

3,000,000 - 4,999,999

5,000,000 - and above
	$25.00

  50.00

100.00

150.00

200.00

250.00

300.00

500.00


(e)
In addition the contractor shall be liable for any costs or expenses incurred by the City of Ann Arbor in obtaining from other sources the work and services to be rendered or performed or the goods or properties to be furnished or delivered to the City under this contract.

ATTACHMENT D

LIVING WAGE REQUIREMENTS

If a "covered employer," Contractor will comply with all the requirements of Chapter 23 of the Ann Arbor City Code (Sections 1:811 B 1:821), in particular but not limited to the following sections thereof:

1:813.  Definitions.

For purposes of this Chapter, the following definitions shall apply:

(1)
"Contractor/vendor" is a person or entity that has a contract with the City primarily for the furnishing of services where the total amount of the contract or contracts with the City exceeds $10,000 for any 12month period.  "Contractor/vendor" does not include a person or entity that has a contract with the City primarily for the purchase of goods or property, or for the lease of goods or property to or from the City.

(2)
"Covered Employee" means a person employed by a covered employer to perform services which are covered or funded by the contract with or grant from the City; provided, however, that persons who are employed pursuant to federal, state or local laws relating to prevailing wages shall be exempt from this Chapter.

(3)
"Covered Employer" means a contractor/vendor or grantee that has not been granted an exemption from this Chapter pursuant to Section 1:817.

(4)
"Employee" means an individual who provides personal services performed for wages under any contract calling for the performance of personal services, whether written or oral, express or implied.  The term "employee" does not include any individual who volunteers to perform services for an employer if

(a)
The individual receives no compensation or is paid expenses, reasonable benefits, or a nominal fee to perform the services for which the individual volunteered; and

(b)
Such services are not the same type of services which the individual is employed to perform for such employer.

(5)
"Employee Health Benefits" or "Health Benefits" means providing health care benefits for employees (or employees and their dependents) at employer cost or making an employer contribution toward the purchase of such health care benefits for employees (or employees and their dependents), provided that the employer cost or contribution equals no less than $1 an hour for the average work week of such employee, and provided further that any employee payment or contribution toward health care shall not exceed 50 cents an hour for the average work week for such employee.

(6)
"Grant" means any form of financial assistance to a "Grantee" as set forth and defined in Section 1:813(7).  "Grant" does not include financial assistance used for the purchase or lease of property or other nonpersonnel costs. 

(7)
"Grantee" is a person or entity that is a recipient of any financial assistance from the City in the form of any federal, state or local grant program administered by the City, revenue bond financing, tax increment financing, tax abatement, tax credit, direct grant, or any other form of financial assistance that exceeds $10,000 for any 12month period, including any contractors, subcontractors, or leaseholders of the grantee whose contract, subcontract or lease with the grantee exceeds $10,000 for any 12month period.

(8)
"Living Wage" means a wage equal to the levels established in Section 1:815.

(9)
"Person" means any individual, co-partnership, corporation, association, club, joint adventure, estate, trust, and any other group or combination acting as a unit, and the individuals constituting such group or unit.

(10)
"$10,000 for any 12 month period" is computed by taking the total amount of the contract, grant or loan and dividing it by the number of months the contract, grant or loan covers.

1:814.  Applicability.
(1)
This Chapter shall apply to any person that is a contractor/vendor or grantee as defined in Section 1:813 that employs or contracts with five (5) or more individuals; provided, however, that this Chapter shall not apply to a nonprofit contractor/vendor or nonprofit grantee unless it employs or contracts with ten (10) or more individuals.

(2)
This Chapter shall apply to any grant, contract, or subcontract or other form of financial assistance awarded to or entered into with a contractor/vendor or grantee after the effective date of this Chapter and to the extension or renewal after the effective date of this Chapter of any grant, contract, or subcontract or other form of financial assistance with a contractor/vendor or grantee.

1:815.  Living Wages Required.
(1)
Every contractor/vendor or grantee, as defined in Section 1:813, shall pay its covered employees a living wage as established in this Section.

(a)
For a covered employer that provides employee health care to its employees, the living wage shall be $8.70 an hour, or the adjusted amount hereafter established under Section 1:815(3).

(b)
For a covered employer that does not provide health care to its employees, the living wage shall be $10.20 a hour, or the adjusted amount hereafter established under Section 1:815(3).

(2)
In order to qualify to pay the living wage rate for covered employers providing employee health care under subsection 1:815(1)(a), a covered employer shall furnish proof of said health care coverage and payment therefor to the City Administrator or his/her designee.

(3)
The amount of the living wage established in this Section shall be adjusted upward no later than April 30, 2002, and every year thereafter by a percentage equal to the percentage increase, if any, in the federal poverty guidelines as published by the United States Department of Health and Human Services for the years 2001 and 2002.  Subsequent annual adjustments shall be based upon the percentage increase, if any, in the United States Department of Health and Human Services poverty guidelines when comparing the prior calendar year's poverty guidelines to the present calendar year's guidelines.  The applicable percentage amount will be converted to an amount in cents by multiplying the existing wage under Section 1.815(1)(b) by said percentage, rounding upward to the next cent, and adding this amount of cents to the existing living wage levels established under Sections 1:815(1)(a) and 1:815(1)(b).  Prior to April 1 of each calendar year, the City will notify any covered employer of this adjustment by posting a written notice in a prominent place in City Hall, and, in the case of a covered employer that has provided an address of record to the City, by a written letter to each such covered employer.

1:816.  Employees Covered.


A covered employer shall pay each of its employees performing work on any covered contract or grant with the City no less than a living wage as defined in Section 1:815.

1:817.  Exemptions.

Notwithstanding any other provisions in this Chapter, the following exemptions shall apply:

(1)
Sweat equity contracts for home construction or rehabilitation grant will not subject the grantee to coverage under this Chapter.  Housing construction or rehabilitation grants or contracts that are passed through to a contractor in their entirety are exempt from the provisions of this Chapter, even when the City participates in the selection of the contractor.

(2)
For any contract or grant, the City Council may grant a partial or complete exemption from the requirements of this Chapter if it determines one of the following:

(a)
To avoid any application of this Chapter that would violate federal, state or local law(s); or

(b)
The application of this Chapter would cause demonstrated economic harm to an otherwise covered employer that is a nonprofit organization, and the City Council finds that said harm outweighs the benefits of this Chapter; provided further that the otherwise covered nonprofit employer shall provide a written plan to fully comply with this Chapter within a reasonable period of time, not to exceed three years, and the City Council then agrees that granting a partial or complete exemption is necessary to ameliorate the harm and permit the nonprofit organization sufficient time to reach full compliance with this Chapter. 

(3)
A loan shall be considered a grant under this ordinance only to the extent that a loan is provided at below market interest rates and then only the difference between the amount of the loan and the present value of the payments thereunder, discounted over the life of the loan, shall be treated as financial assistance under this ordinance.

(4)
A payment of funds for the purpose of purchasing services, property, or goods on behalf of individuals being assisted by a covered employer or potentially covered employer (sometimes known as a "pass through" grant) that is used for said purchases shall not be considered a grant; such funds shall be considered a grant only to the extent that any such funds are retained by the covered employer or potentially covered employer to provide financial assistance and support to its own operations.

1:818.  Monitoring and Enforcement.
(1)
Every covered employer shall agree to the payment of a living wage as a condition of entering into or renewing a covered contract or grant with the City, shall agree to post a notice regarding the applicability of this Chapter in every work place or other location in which employees or other persons contracted for employment are working, and shall agree to provide payroll records or other documentation as deemed necessary within ten (10) business days from the receipt of the City's request.  All City contracts and grants covered by this Chapter shall provide that a violation of the living wage requirements of this Chapter shall be a material breach of the contract or grant.  The Human Rights Office of the City shall monitor the compliance of each contractor/vendor or grantee under procedures developed by the Human Rights Office and approved by the City Administrator.

(2) Each covered employer shall submit to the Human Rights Office of the City information regarding number of employees and applicable wage rates of its employees covered by this Chapter in such manner as requested by that office.  At the request of the Human Rights Office, any contractor/vendor or grantee shall provide satisfactory proof of compliance with the living wage provisions of this Chapter.

(3)
Any person may submit a complaint or report of a violation of this Chapter to the Human Rights Office. Upon receipt of such a complaint or report, the Human Rights Office shall investigate to determine if there has been a violation.

1:819.  Penalties and Enforcement.
(1) A violation of any provision of this Chapter is a civil infraction punishable by a fine of not more than $500.00 plus all costs of the action.  The Court may issue and enforce any judgment, writ, or order necessary to enforce this Chapter, including payment to the affected employee or employees of the difference between wages actually paid and the living wage that should have been paid, interest, and other relief deemed appropriate.  

(2) Each day upon which a violation occurs shall constitute a separate violation.

(3) In addition to enforcement under Subsections (1) and (2), the City shall have the right to modify, terminate, and/or seek specific performance of any contract or grant with an affected covered employer or to cancel, terminate or suspend the contract in whole or in part and/or to refuse any further payments under the contract or grant; 

(4) Nothing contained in this Chapter shall be construed to limit in any way the remedies, legal or equitable, which are available to the City or any other person for the correction of violations of this Chapter

* * * * *

1:821.  Other Provisions.

(1)
No affected covered employer shall reduce the compensation, wages, fringe benefits, or leave available to any covered employee or person contracted for employment in order to pay the living wage required by this Chapter.

* * * * *

(3)
No employee covered by a federal, state or local law requiring the payment of prevailing wages shall be covered by this Chapter.

(4)
This Chapter shall not be construed to apply to any person or entity that is a tax exempt religious, educational or charitable organization under state or federal law, but is not a contractor/vendor or grantee as defined in Section 1:813.

(5)
This Chapter shall not be applicable to the establishment and/or continuation of the following if developed specifically for high school and/or college students:

(a)
A bona fide training program;

(b)
A summer or youth employment program;

(c)
A work study, volunteer/public service, or internship program.

* * * * *

Attachment e – living wage poster


( NEW RATE EFFECTIVE APRIL 30, 2007(
$10.33 per hour



$11.96 per hour
if the employer provides health


          if the employer does NOT 

care benefits*
  provide health care benefits*
Employers providing services to or for the City of Ann Arbor or recipients of grants or financial assistance from the City of Ann Arbor for a value of more than $10,000 in a twelve-month period of time must pay those employees performing work on a City of Ann Arbor contract or grant, the above living wage.

ENFORCEMENT

The City of Ann Arbor may recover back wages either administratively or through court action for the employees that have been underpaid in violation of the law.  Persons denied payment of the living wage have the right to bring a civil action for damages in addition to any action taken by the City.

Violation of this Ordinance is punishable by fines of not more than $500/violation plus costs, with each day being considered a separate violation. Additionally, the City of Ann Arbor has the right to modify, terminate, cancel or suspend a contract in the event of a violation of the Ordinance.

* Health Care benefits include those paid for by the employer or making an employer contribution toward the purchase of health care.  The employee contribution must not exceed $.50 an hour for an average work week; and the employer cost or contribution must equal no less than $1/hr for the average work week.

The law requires employers to display this poster

where employees can readily see it.
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attachment f – contract compliance forms

City of Ann Arbor

LIVING WAGE ORDINANCE

DECLARATION OF COMPLIANCE

The Ann Arbor Living Wage Ordinance (Section 1:811-1:821 of Chapter 23 of Title I of the Code) requires that employers providing services to the City or recipients of grants for financial assistance (in amounts greater than $10,000 in a twelve-month period of time) pay their employees who are working on the City project or grant, a minimum level of compensation known as the Living Wage.  This wage must be paid to the employees for the length of the contract/project. 

Companies employing fewer than 5 persons and non-profits employing fewer than 10 persons are exempt from the Ordinance.  If this exemption applies to your firm, please check below:

______
This company is exempt due to the fact that we employ or contract with fewer than 5 individuals.

______  This non-profit agency is exempt due to the fact that we employ or contract with fewer than 10 employees.

The Ordinance requires that all contractors/vendors and/or grantees agree to the following terms: 

a)  
To pay each of its employees performing work on any covered contract or grant with the City, no less than the living wage, which is defined as $10.85/hour when health care is provided, or no less than $12.56/hour for those employers that do not provide health care. It is understood that the Living Wage will be adjusted upward each year on April 30, and covered employers will be required to pay the adjusted amount thereafter. The rates stated above include the adjustment for the 2008/09 period.

b)
Please check the boxes below which apply to your workforce:

( Employees who are assigned to any covered City project or grant will be paid at or above the applicable living wage without health benefits   Yes______    No_____

    OR

( Employees who are assigned to any covered City project or grant will be paid at or above the applicable living wage with health benefits    Yes_____  No_____

c)  
To post a notice approved by the City regarding the Living Wage Ordinance in every work place or other location in which employees or other persons contracting for employment are working.

d)  
To provide the City payroll records or other documentation as requested; and,

e)  
To permit access to work sites to City representatives for the purposes of monitoring compliance, investigating complaints or non-compliance.

The undersigned authorized representative hereby obligates the contractor/vendor or grantee to the above stated conditions under penalty of perjury and violation of the Ordinance.





Company Name






Address City State Zip





Signature of Authorized Representative




Phone (area code)





Type or Print Name and Title





Email address



Date signed


           

CITY OF ANN ARBOR HUMAN RIGHTS OFFICE - CONTRACT COMPLIANCE FORM

Form 1: Entire Organization  (Totals for All Locations where applicable)

Name of Company/Organization______________________________________________________________________________    Date Form Completed_____________________________________

Name and Title of Person Completing this Form_______________________________________________    Name of President __________________________________________________________

Address_________________________________________________________________________________          County_____________________ Phone #__________________________________    


(Street address)                              (City)              

        (State)                                (Zip) 





(Area Code)            

Fax#_____________________________________________     Email Address__________________________________________________________________________________________________


(Area Code)                                                     

EMPLOYMENT DATA

	Job Categories
	Number of Employees (Report employees in only one category)

	
	Male
	Female

	
	White
	Black or African American
	Asian
	Hispanic or Latino
	Native Hawaiian or Other Pacific Islander
	American Indian or Alaska Native
	White
	Black or African American
	Asian
	Hispanic or Latino
	Native Hawaiian or Other Pacific Islander
	American Indian or Alaskan Native
	TOTAL COLUMNS 

A-M



	
	A
	B
	C
	D
	F
	G
	H
	I
	J
	K
	L
	M
	

	Exec/Sr. Level Officials
	
	
	
	
	
	
	
	
	
	
	
	
	

	Supervisors


	
	
	
	
	
	
	
	
	
	
	
	
	

	Professionals


	
	
	
	
	
	
	
	
	
	
	
	
	

	Technicians


	
	
	
	
	
	
	
	
	
	
	
	
	

	Sales


	
	
	
	
	
	
	
	
	
	
	
	
	

	Admin. Support


	
	
	
	
	
	
	
	
	
	
	
	
	

	Craftspeople


	
	
	
	
	
	
	
	
	
	
	
	
	

	Operatives


	
	
	
	
	
	
	
	
	
	
	
	
	

	Service Workers


	
	
	
	
	
	
	
	
	
	
	
	
	

	Laborers/Helper


	
	
	
	
	
	
	
	
	
	
	
	
	

	Apprentices


	
	
	
	
	
	
	
	
	
	
	
	
	

	Other


	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	

	PREVIOUS YEAR TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	


9/03 


Questions about this form? 
 Call (734) 994-2803  

CITY OF ANN ARBOR PROCUREMENT OFFICE - HUMAN RIGHTS CONTRACT COMPLIANCE FORM

Form 2: Local Office  (Only those employees that will do local or on-site work, if applicable)

Name of Company/Organization______________________________________________________________________________    Date Form Completed_____________________________________

Name and Title of Person Completing this Form_________________________________________________________________

Fax#_____________________________________________     Email Address__________________________________________________________________________________________________


(Area Code)                                                     

EMPLOYMENT DATA

	Job Categories
	Number of Employees (Report employees in only one category)

	
	Male
	Female

	
	White
	Black or African American
	Asian
	Hispanic or Latino
	Native Hawaiian or Other Pacific Islander
	American Indian or Alaska Native
	White
	Black or African American
	Asian
	Hispanic or Latino
	Native Hawaiian or Other Pacific Islander
	American Indian or Alaskan Native
	TOTAL COLUMNS 

A-M

	
	A
	B
	C
	D
	F
	G
	H
	I
	J
	K
	L
	M
	

	Exec/Sr.Level Officials
	
	
	
	
	
	
	
	
	
	
	
	
	

	Supervisors


	
	
	
	
	
	
	
	
	
	
	
	
	

	Professionals


	
	
	
	
	
	
	
	
	
	
	
	
	

	Technicians


	
	
	
	
	
	
	
	
	
	
	
	
	

	Sales


	
	
	
	
	
	
	
	
	
	
	
	
	

	Admin. Support


	
	
	
	
	
	
	
	
	
	
	
	
	

	Craftspeople


	
	
	
	
	
	
	
	
	
	
	
	
	

	Operatives


	
	
	
	
	
	
	
	
	
	
	
	
	

	Service Workers


	
	
	
	
	
	
	
	
	
	
	
	
	

	Laborers/Helper


	
	
	
	
	
	
	
	
	
	
	
	
	

	Apprentices


	
	
	
	
	
	
	
	
	
	
	
	
	

	Other


	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL


	
	
	
	
	
	
	
	
	
	
	
	
	

	PREVIOUS YEAR TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	


6/06



Questions about this form? 
 Call Procurement Office: (734) 994-2719  
YOUR RIGHTS UNDER THE ANN ARBOR





LIVING WAGE ORDINANCE








For Additional Information or to File a Complaint Contact:





Dee Lumpkin, Procurement Assistant


734/994-2719 or dlumpkin@a2gov.org









